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SKILLED  ALBERTANS  SET 
TO  TAKE  ON  THE  WORLD 

Seven  Albertans,  including  five  apprentices,  one  certified  journcyperson  and 
one  individual  from  the  technology  sector,  are  currently  set  to  represent  Canada 
at  the  WorldSkills  Competition  in  Calgary  in  2009.  In  this  issue  we  introduce 
you  to  three  of  our  province’s  talented  trades  competitors  - medalists  at  the 
provincial  and  national  skills  competitions.  Here's  what  they  had  to  say  about 
the  upcoming  competition: 

NAME;  Craig  Spady,  21 

HOMETOWN:  Red  Deer 

TRADE:  Journcyperson  electrician 

EMPLOYER:  Q-2  Electrical  Contractors  in  Red 
Deer 

TECHNICAL  TRAINING  PROVIDER:  Red  Deer 
College 

LOOKING  FORWARD  TO  MOST:  Representing  Red 
Deer,  Alberta  and  Canada  at  the  WorldSkills 
2009  Competition  in  Calgary.  Participating  in 
an  event  to  promote  the  trades.  And  seeing  what 
people  from  other  countries  bring  to  the  table. 

GREATEST  STRENGTH;  My  ability  to  set  a pace 
for  the  work  that  I need  to  get  finished  in  a set 
amount  of  time,  and  my  accuracy  and  precision. 

BEST  ADVICE  RECEIVED  SO  FAR:  Go  into  the  competition  with  an  attitude  to 
have  fiin,  and  do  the  best  that  I am  capable  of. 

HOW  JT  FEELS  TO  HAVE  THE  COMPETITION  IN  CALGARY:  It  gives  US  the  home 
- • advantage,  and  the  chanccftf  our  family  and  friends  to  experience  the 
competition. 

BENEFITS  OF  PARTICIPATING  IN  SKILLS  COMPETITIONS:  It’s  an  amazing 
experience.  It  gives  the  public  and  fiiture  apprentices  a chance  to  see  what 
a trade  is  all  about,  and  it  gives  us  some  friendly  competition. 


WorldSkills  competitor 
Craig  Spady 


TECHNICAL  TRAINING  - WHAT 
ARE  YOU  WAITING  FOR? 


If  I could  tell  other  apprentices  anything  about  attending  technical 
training,  it  would  be  not  to  put  it  off.  Get  yourself  enrolled  as  fast  as 
you  can!  There  are  a lot  of  learning  opponunities  in  the  classroom  that 
may  not  be  available  to  you  on  the  job.  The  knowlet^e  is  critical  to 
your  career. 

My  employer  believes  it’s  very  important  to  send  apprentices  to 
technical  training,  and  for  us  to  set  goals  and  aim  high  for  our  futures. 
I can’t  wait  to  be  a certified  welder! 


MESSAGE  FOR  TEAM  CANADA  TEAMMATES:  Have  fun  and  make  our  country 

proud!  Kayla  Needham.  final  period  apprentice  welder,  currently  working  for  Jasper  Tank  in 

Edmonton. 


Read iiitout  competitors  I )r:'on  Pcliocr  and  Tiflany  \<tndei  nin  - and  more  ahnut 
shr  WorldSkills  x oiitpctition  — on  page 


NUMBER  OF  SCHOLARSHIPS 
AWARDED  CLIMBS 

The  past  year  saw  more  apprentices  than  ever  benefit  from  the  Alberta  Apprenticeship 
and  Industry  Training  Board  Family  of  Scholarships.  A total  of 707  scholarships  (or 
$709,500)  were  awarded  to  apprentices  in  2008,  an  increase  of  93  scholarships  from  the 
previous  year.  Applicants  in  the  Registered  Apprenticeship  Program  (RAP)  category  received  425  scholarships, 
while  282  went  to  apprentices  in  the  Apprenticeship  and  Industry  Training  (AIT)  category. 


You  can  qualify  for  a RAP  scholarship! 

Are  you  sonu-one  who  j),iilici[;.itt'd  in  RAP  in  high  school.  i'.i.iduatprJ.  .mil  now 
works  as  .in  .ipprenlice?  RAI'  scholarship*,  arc  av.iil.ilfk'  for  llm  2008  yt?ar.  so  if 
you've  nev(!r  leti'ivfd  one,  now's  Ihe  linu*  lo  applyl  Go  lf>  www.tradesecrets.gov. 
ab.ca  to  download  your  appliL.iUon  foini  Tim  diMdline  (oi  tins  $1 ,000  sctiol.m.hip 
is  rebruary  28,  2000. 


“The  numbers  will  continue  to  go  up,”  said  John  Brogly,  chair  of  the  Board’s  scholarship  fundraising  committee. 
“Alberta  sets  a high  standard  in  trade  certification,  which  means  these  scholarship  recipients  have  risen  to  a great 
challenge.  We  are  working  with  industry  and  government  to  make  sure  more  apprentices  will  be  recognized  for 
their  dedication.”  Through  the  Access  to  the  Future  Fund,  the  Alberta  government  has  made  funding  available  to 
match  private  industry  donations  on  a one-to-one  basis  to  create  scholarships. 

For  more  information  about  applying  for  scholarships  or  becoming  a scholarship  donor,  visit  www. 
tradesecrels.gov.ab.ca  and  click  on  "Scholarships  & Awards"  in  the  navigation  bar.  Scholarship 
application  information  will  be  available  online  in  spring  2009.  Interested  donors  should  email 
board.scholarships@gov.ab.ca 


WHAT'S  INSIDE 


2 Waltzing  Ma-TILMA.  How  will  the 
Trade,  Investment  and  Labour  Mobility 
Agreement  affect  you? 

3 Q,  El  Ohi  Do’s  and  don’ts  for 
apprentices  applying  for  Employment 
Insurance. 

3 Credentials,  Please.  Check  out  the 
recent  changes  to  Alberta's  trade 
certification  programs. 


! Trivia  Trade  Up.  Test  your 
trades  trivia  knowledge  to  win 
a Visa  Gift  card! 

Oil  Up.  A trades-eye-view  of 
the  Fort  McMurray  - Wood 
Buffalo  region. 


And  much 
more... 
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APPRENTICESHIP  UPDATE 


YOUTH  APPRENTICESHIP  PROJECT  CAPTURES  STUDENT  INTEREST 

The  Youth  Apprenticeship  Project  (YAP)  - a pilot  project  designed  to  help  students  in  Grades  7 to  12  explore  careers  in  the 
trades  - is  having  an  impact  on  program  development  for  the  province.  Developed  by  Alberta  Apprenticeship  and  Industry 
Training  (AIT),  in  partnership  with  Alberta  Education  and  the  Northern  Alberta  Development  Council,  YAP  is  designed  to 
encourage  youth  to  consider  a career  in  the  trades  and  agriculture  in  their  home  communities. 


Some  of  YAP  students'  sdiool  days  are  spent  in  the  field,  job  shadowing  individuals 
in  a variety  of  community  businesses  and  industries.  The  rest  of  the  students’  time 
is  spent  in  the  ciassroom,  learning  the  standard  school  curriculum.  YAP  is  currently 
offered  in  High  Prairie,  Lac  Lac  Bichc  and  Wabasca. 

Student  interest  in  the  project  has  been  steady  since  it  began  in  2004,  with  over  a third 
of  each  Grade  7 class  applying  to  participate.  YAP  participants  have  the  opportunity 
to  enroll  in  die  Registered  Apprenticeship  Program  (RAP),  which  allows  them  to 
begin  earning  hours  towards  a journeyman  certificate  while  attending  high  school. 


Students  who  join  YAP  in  Grade  7 can  move  on  to  RAP  in  Grade  9,  one  year  earlier 
than  other  students. 

Doug  Nelson,  manager  of  Apprenticeship  Initiatives  for  AIT,  is  pleased  with  the 
project’s  success.  “Other  schools  in  the  province  arc  hearing  about  YAP  and  they’re 
calling  me,”  he  said.  “Were  working  with  Alberta  Education  to  sec  how  some  of  these 
promising  practices  can  be  incorporated  into  the  junior  hi^  program  when  the  pilot 
is  finished”  YAP  will  wrap  up  in  August  2010. 


HOW  WILL  THE  TILMA  AFFECT  YOU? 


Wondering  what  the  new  agreement  between  Alberta  and  B.C.  is  all  about?  Check  out  the  information  below  for  what 
you  need  to  know  about  how  the  TILMA  will  affect  your  trade  or  your  business. 


0 What  is  the  TILMA? 

TILMA  stands  for  Trade,  Investment  and  Labour  Mobility  Agreement. 
The  agreement  was  signed  by  the  governments  of  Alberta  and  British 
Columbia  in  2006. 

0 What  does  the  TILMA  do? 

The  TILMA  makes  the  movement  of  goods,  services,  Investment  and 
workers  (including  tradespersons)  between  Alberta  and  B.C.  easier. 

^ When  does  the  TILMA  come  into  effect? 

The  TILMA  came  into  effect  on  April  1 , 2007  and  will  be  fully 
implemented  on  April  1,  2009,  following  the  conclusion  of  the  two- 
year  transition  period. 

0 Which  Alberta  trades  will  be  affected  by  the  TILMA? 

The  TILMA  applies  to  all  Alberta  designated  trades  and  occupations. 
The  TILMA  will  have  the  greatest  impact  on  the  compulsory 
certification  trades. 

What  are  compulsory  certification  trades?  How  will  the 
TILMA  affect  them? 

Of  Alberta’s  50  trades,  19  are  compulsory  certification  trades.  To 
work  in  a compulsory  certification  trade,  an  individual  must  be  a 
registered  apprentice,  an  Alberta  journeyperson,  or  someone  who  holds 
certification  that  is  recognized  in  Alberta  (for  example,  an  individual 
who  holds  a B.C.  certificate  with  a Red  Seal  endorsement).  After  the 
TILMA  is  fully  implemented,  all  B.C.  certificates  in  a designated  trade 
or  occupation  will  be  recognized  in  Alberta.  This  includes  certificates 
in  Red  Seal  trades  that  do  not  have  a Red  Seal  endorsement. 

0 How  will  I know  which  B.C.  certificates  are  recognized 
in  Alberta? 

Recognized  certificates  will  be  posted  on  www.tradesecrets.gov.ab.ca 
(go  to  “Working  in  Alberta”  in  the  navigation  bar  and  then  click  on 
the  “Recognized  Trade  Certificates”  link).  As  an  employer,  if  you 
have  questions  about  the  validity  of  a certificate,  you  should  contact 
the  province  that  issued  the  certificate.  Please  see  Troile  Certificate 
Verification  - Tips  for  Alberta  Employers  on  page  3. 

0 How  will  the  TILMA  affect  the  Red  Seal  endorsement? 

The  Red  Seal  endorsement  is  a recognized  standard  in  jurisdictions 
across  Canada,  and  the  Red  Seal  will  continue  to  be  recognized. 

Alberta  and  B.C.  will  continue  to  support  the  Red  Seal  Program. 


Will  there  be  an  agreement  similar  to  the  TILMA  with  other 
Canadian  jurisdictions? 

Yes.  Amendments  to  the  Agreement  on  Internal  Trade  are  now  being 
finalized.  The  amended  agreement,  which  applies  to  all  provinces  and 
territories  in  Canada,  will  contain  provisions  similar  to  what  is  in  the 
TILMA  regarding  the  recognition  of  certificates.  The  amendments  are 
expected  to  come  into  effect  on  April  1,  2009  as  well. 


HAVE  APPRENTICESHIP  UPDATE 
EMAILED  TO  YOU 

Would  you  like  to  know  when  Update  is  available  on  the 
Tradesecrets  website?  Send  an  email  to  apprenticeship.update© 
gov.ab.ca  and  ask  to  be  added  to  our  email  notification  list. 


GOT  A 
STORY 
IDEA? 

Are  you  — or  do  you 
know  of  — an  apprentice 
or  journeyperson  with  an 
interesting  story  to  tell?  How 
about  an  employer  who  is 
a strong  promoter  of  our 
apprenticeship  system?  Send 
us  your  story  idea! 

EMAIL:  apprenticeship.update@gov.ab.ca 
FAX:  780-422-7376 

WWTE:  Apprenticeship  Update,  Alberta  Apprenticeship  and  Industry  Training 
10th  floor,  Commerce  Place,  10165-102  Street 
Edmonton,  Alberta  T5j  4L5 
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CHANGES  TO  ALBERTA  QUALIFICATION 
CERTIFICATE  AND  EQUIVALENCY  PROGRAMS 

Important  changes  have  been  made  to  the  Alberta  Qualification  Certificate 
Program  and  the  Alberta  Equivalency  Program. 

llic  Qualification  Certificate  Program  provides  an  opportunity  for  individuals  to  prove  that  their 
skills  and  experience  meet  the  standards  set  for  trade  or  occupational  certification  in  Alberta.  The 
Equivalency  Program  is  used  to  recognize  individuals  who  have  already  met  standards  that  arc 
comparable  to  Alberta's. 


WHAT  ARE  THE  CHANGES? 

• Applicants  to  the  Qualification  Certificate  Program  who  do  not  hold  a certificate  from  another 
Canadian  jurisdiction  will  now  require  a competency 
recommendation  from  their  current  employer. 


• Alberta  equivalency  documents  are  no  longer  issued 
to  individuals  who  hold  a certificate  with  a Red  Seal 
endorsement.  The  Red  Seal  endorsement  is  well 
recognized  by  industry. 

• The  format  of  the  equivalency  document  has  changed. 
The  document  is  now  a pocket  card  that  confirms  the 
holder  is  permitted  to  work  in  the  trade  in  Alberta. 

It  is  issued,  on  application,  to  individuals  who  hold  a 
recognized  certificate  other  than  a certificate  with  a Red 
Seal. 


• Applicants  for  an  equivalency  document  must  now 
apply  in  person. 

For  more  information  on  these  changes,  visit 
www.tradesecrets.gov.  ab.ca.  click  "Trades  & 
Occupations"  in  the  navigation  bar.  select  your 
trade  and  scroll  down  to  the  program  information. 
You  may  also  contact  your  local  apprenticeship 
and  industry  training  office. 


TRADE  CERTIFICATE  VERIFICATION  — 
TIPS  FOR  ALBERTA  EMPLOYERS 

Employers  with  questions  about  a trade  or  occupational  certificate  presented  to  them  (including  an 
Alberta  certificate)  should  check  with  the  province  or  territory  that  issued  it. 

Recommended  steps  for  verifying  a certificate: 

1 . Get  the  certificate  holder's  written  permission  to  allow  the  issuing  province  or  territory  to  provide 
you  with  verification  of  the  cerdficate's  authenticity. 

2.  Confirm  the  certificate  holder's  legal  name  (correct  spelling  required)  and  date  of  birth. 

3.  Photocopy  both  sides  of  the  certificate. 

4.  Fax  the  above  information  to  the  jurisdiction  that  issued  the  certificate  and  request  verification 
of  its  authenticity. 

Links  to  provincial  and  territorial  apprenticeship  training  authorities  are  available  at  www. 
tradesecrets.gov.ab.ca  under  "Related  Links"  in  the  navigation  bar.  If  the  issuing  province  or 
territory  tells  you  the  certificate  does  not  appear  to  be  authentic,  contact  the  nearest  Alberta 
apprenticeship  and  industry  training  office. 


APPLYING  FOR  El  - TIPS  FOR  APPRENTICES 

If  you're  an  apprentice  looking  for  financial  help  while  you  attend  technical  training,  it's  a good  idea  to  apply  for  Employment 
Insurance  (El)  Benefits.  Keep  the  following  tips  in  mind  when  it  comes  time  to  apply. 


TO  QUALIFY  FOR  El  BENEFITS,  YOU  MUST 

• have  worked  the  required  number  of  hours  in  insurable 
employment  in  the  last  52  weeks. 

• submit  all  records  of  employment  for  work  you’ve  done 
during  the  last  52  weeks  as  of  the  date  of  filing.  You  are 
responsible  for  asking  your  empioyer(s)  for  these  records 
and  mald.Rg  sure  the  records  are  submitted  on  time. 

• not  be  subject  to  any  conditions  that  would  make  you 
ineligible  to  collect  benefits.  For  example,  you  must  not 
have  quit  your  Job  without  just  cause  or  have  been  fired 
for  misconduct. 

• serve  a two-week,  non-paid  waiting  period  if  this  is  the  first  time  you  have 
applied  for  El  benefits  as  an  apprentice  attending  technical  training.  This 
waiting  period  will  be  waived  when  you  apply  to  receive  benefits  in  fiiture 
training  periods  in  the  same  apprenticeship  program. 

THINGS  TO  REMEMBER: 

• Be  careful  about  taking  time  off.  If  your  employer  has  work  available,  you  are 
expected  to  remain  employed  up  to  the  Friday  before  the  start  of  your  technical 
training.  If  you  choose  to  leave  work  earlier  for  personal  reasons,  you  may  not 
receive  El  benefits  for  the  time  between  your  work  end-date  and  your  training 
start-date.  Your  eligibility  to  collect  El  benefits  during  your  tminlng  period 
could  also  be  effected. 

• Use  your  apprenticeship  code  to  get  your  benefits  more  quickly.  When  you 
register  for  training,  your  training  provider  sends  you  informational  materials, 


including  your  apprenticeship  program  reference  code.  El  applications 
submitted  with  an  apprenticeship  program  reference  code  can  be  filed  earlier 
and  can  often  be  fast  cracked.  An  application  that 
isn’t  marked  with  the  riglit  code  may  take  longer  to 
process. 

• Your  lucl^^  number  is  7.  When  you  use  your 
reference  code,  you  can  apply  for  El  benefits  up  to 
seven  days  before  your  last  scheduled  day  of  work, 
either  online  or  in  person.  Without  the  code,  you 
cannot  apply  for  El  benefits  imtil  your  last  day  of 
work.  You  should  apply  as  soon  as  possible  before  the 
start  date  of  your  training. 

TO  APPLY  ONLINE: 

Go  to  www.seryicecanada.gc.ca 
tS*  Click  “Online  Services  and  Forms”  in  the  top  right  corner 
Click  'Apply  for:  Employment  Insurance  Benefits” 

You  will  be  asked  if  you  are  part  of  a group  of  employees  in  an  apprenticeship 
program  (or  in  various  other  situations)  who  were  given  a reference  code  to 
submit  with  this  application.  Answer  “Yes”  to  this  question.  Remember  that 
the  code  is  listed  in  the  registration  information  sent  to  you  by  your  training 
provider. 

For  more  information,  visit  Sen/ice  Canada  at  www.servlcecanada. 
gc.ca  or  call  their  B.  information  line  at  1-800-206-7218. 


El  applications  submitted 
with  an  apprenticeship 
program  reference  code  can 
be  filed  earlier  and  can 
open  be  fast  tracked. 
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COUNTDOWN  TO 
WORLDSKILLS  CALGARY  2009 

Be  sure  to  mark  September  1 -7,  2009  on 
your  calendar!  That's  when  WorldSkills, 
the  biggest  skills  competition  In  the  world, 
comes  to  Calgary.  The  event  will  bring 
together  1,000  international  competitors 
from  the  trades,  technology  and  service 
sectors  to  showcase  their  talents  In  45 
skill  categories.  As  the  largest  competitive 
event  to  take  place  in  Calgary  since  the 
1988  Winter  Olympics,  it's  sure  to  be 
exciting. 

WoridSkills  2009  Quick  Facts 

• The  event  will  include  four  days  of  competition,  opening  and  closing 
ceremonies,  a World  Leaders'  Forum  and  a Global  Skills  Village. 

• WoridSkills  is  expected  to  generate  an  economic  impact  of  more  than  $82 
million  for  the  province  and  the  City  of  Calgary,  and  to  create  a $16  million 
equipment  legacy  that  will  be  used  to  train  our  future  skilled  workers  in 
trades  and  technology. 

• During  WoridSkills,  Calgary  will  welcome  approximately  5,000  out-of-town 
competitors,  coaches,  translators,  media  and  observers,  92  per  cent  of  whom 
will  be  from  other  countries. 

• The  event  Is  expected  to  attract  over  150,000  spectators  to  the  more  than 
80,000  square  metres  of  competib’on  space  at  the  Stampede  Grounds. 

Sound  like  something  you  want  to  be  a part  of? 

WoridSkills  Calgary  2009  will  need  the  support  of  more  than  3,000  volunteers. 
Why  not  sign  up  to  be  one  of  the  1 .000  skills  specific  and  trade  certified 
individuals  needed  to  support  the  set  up,  execution  and  tear  down  of  the 
individual  events?  You  can  also  sign  up  to  be  one  of  the  2,000  volunteers  in 
general  operations,  information  technology,  hosting,  administration,  security 
and  other  areas.  Help  make  the  event  the  best  WorldSkills  competition  ever 
while  showcasing  Calgary,  Alberta  and  Canada  to  the  rest  of  the  world! 

To  find  out  more  about  how  you  can  get  involved,  visit  www.worldskilts2009. 
com  or  contact  Maureen  O'Hara-Leman,  Volunteer  Manager  for  the  event,  at 
maureen.ohara-leman@worldskills2009.com  or  403-210-5963. 


world  skills™ 
Calgary2009l4'l 


MEET  YOUR  BOARD  MEMBEI^ 


Spotlight  on... 

Jack  Lane 


The  AJberta  Apprenticeship  and 
Industry  Training  Board  promotes 
quality  and  excellence  in  Alberta’s 
workforce  by  encouraging  the 
continued  growth  of  designated  trades 
and  occupations  based  on  industry 
standards.  The  l3-mcmber  Board 
Includes  employer  and  employee 
representatives  from  industry.  In  this 
issue  we  introduce  you  to  Jack  Lane, 
an  employee  representative  who 
joined  the  Board  in  April  2008. 


Board  Member  Jack  Lane 


Jack  earned  his  journeyman 
certification  in  the  crane  and  hoisting 
equipment  operator  trade  in  1 978 
and  his  Interprovincial  Red  Seal  in 

1997.  He  currently  works  for  Syncrude  Canada  Ltd.  as  a team  leader  in 
Fort  McMurray  and  has  experience  as  a ri^er,  supervisor  and  trainer.  A 
strong  supporter  of  Alberta’s  apprenticeship  and  industry  training  system, 
Jack  served  on  the  Crane  and  Hoisting  Equipment  Operator  Provincial 
Apprenticeship  Committee  for  eight  years  and  was  the  presiding  officer  for 
the  last  six. 


I hope  to  help  further  develop  Alberta’s  industry  network  into  a model  for 
other  apprenticeship  systems  throughout  the  world,”  said  Jack.  “I  believe 
my  experience  in  recent  TILMA  negotiations  with  B.C.  will  help  the  Board 
deal  with  the  issues  our  apprenticeship  system  is  currently  hieing  and  will 
continue  to  free  in  the  future.” 


Continued  from  page  1. 


Talking  with... 


WORLDSKILLS  APPRENTICES 

Devon  DeBoer  and  Tiffany  Vandermey  are  two  of the  five  Alberta  apprentices 
currently  set  to  represent  Canada  at  WorldSkills  Calgary  2009. 


NAME:  Devon  DeBoer,  20 

HOMETOWN;  Calgary 

TRADE:  Third  period  auto  body  technician 
apprentice 

EMPLOYER;  Powerchlef  Autobody  in 
Calgary 

TECHNICAL  TRAINING  PROVIDER:  SAIT 

LOOKING  FORWARD  TO  MOST:  Seeing  the 
techniques  that  other  countries  use  in  the 
auto  body  trade. 

GREATEST  STRENGTH;  Restoration,  sheet 
metal  fabrication  and  welding. 

BEST  ADVICE  RECEIVED  SO  FAR:  Pretend  the 
competition  is  a normal  day  at  work. 

HOW  IT  FEELS  TO  HAVE  THE  COMPETITION  IN  CALGARY;  I feel  very  proud  to 

represent  my  country,  my  province  and  my  city. 

BENEFITS  OF  PARTICIPATING  IN  SKILLS  COMPETITIONS:  Shows  that  young 
people  in  the  trades  can  have  great  skills  and  a good  work  ethic.  It’s  also  a 
chance  to  better  yourself  and  to  prove  you  have  talent. 

message  for  TEAM  CANADA  TEAMMATES:  Stay  relaxed  and  do  an  ex^llent 
Job! 


WorldSkills  competitor 
Devon  DeBoer 


WorldSkiik  competitor 
Tiffany  Vandermey 


NAME;  Tifiany  Vandermey,  20 
HOMETOWN:  Calgary 

TRADE:  Third  period  painter  and  decorator 
apprentice 

EMPLOYER:  Ray-Nor  Painting  and  Decorating 
in  Calgary 

TECHNICAL  TRAINING  PROVIDER:  SAIT 

LOOKING  FORWARD  TO  MOST:  The 

opportunity  to  represent  my  country  and 
make  everyone  proud. 

GREATEST  STRENGTH:  My  skill  because  IVe 
trained  hard  over  the  past  three  years.  When 
I find  my  weaknesses,  I practice  to  make 
them  my  strengths. 


BEST  ADVICE  RECEIVED  SO  FAR;  Everyone  makes  mistakes  — but  its  how  you 
choose  to  fix  them  that  will  separate  you  from  others. 

HOW  IT  FEELS  TO  HAVE  THE  COMPETITION  IN  CALGARY:  I’m  very  proud  of  the 

city  I live  In  and  Its  excldog  fbr  Calgary  to  be  the  host  city. 

BENEFITS  OF  PARTICIPATING  IN  SKILLS  CANADA  COMPETITIONS;  Skills 
competitions  are  a great  way  to  leam  more  about  all  tmdes  and  about  the 
opportunities  there  are  to  find  a frntastic  career  and  make  a good  living. 

MESSAGE  FOR  TEAM  CANADA  TEAMMATES:  If  you  believe  in  yourself  and  give  it 
your  best,  you  will  always  be  a winner.  Go  Canada  go! 
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Proud  to  be 


CHARLIE  HAND 

Instrument  Techmcian 


Ihn  column  Jcaturcf  M4nrssji/l  Alhcrtufu  who  have  met!  their  tnuU  or  ocat/mtional  certilicnic 
th  <i  stepping  stone  in  their  coreer  puth. 

A journeyman  certificate  can  be  instrumental  in  helping  individuals  progress  along  their 
career  patli.  Just  ask  Charlie  Hand.  Originally  from  .Sheffield,  England,  Charlie  was 
certified  overseas  in  the  instrument  technician  trade  in  1973,  before  accepting  a position 
with  Syncrude  Canada  Ltd.  in  Fort  McMurray  in  1 978.  'Ihe  following  year,  Charlie  wrote 
an  exam  and  achieved  his  Alberta  certificate  of  qualification  in  the  trade. 

A journeyman  certificate  (or  equivalent)  is  not  required  to  work  in  the  instrument 
technician  trade,  but  Charlie  didn’t  let  that  stop  him  from  pursuing  it.  “Journeyman 
certification  in  all  trades  is  encouraged  and  valued  by  employers  so  it  was  important  to  me 
to  be  able  to  prove  I had  the  skills  and  knowledge  to  meet  the  standards  in  the  industry," 
he  said. 

In  his  30  years  with  Syncrude,  Charlie  has  worked  as  an  instrument  technician,  a training 
coordinator/trainer  and  an  electrical  instrument  planner  and  supervisor.  He  Is  currently 
an  apprenticeship  coordinator,  where  he  is  responsible  for  ensuring  apprentices  progress 
through  their  training  properly,  have  their  record  books  in  order  and  attend  technical 
training  when  required.  Syncrude  employs  about  240  apprentices  at  the  moment. 

“!  enjoy  my  job  because  It’s  very  rewarding  to  sec  apprentices  progress  and  earn  a 
journeyman  certificate  at  the  end  of  their  apprenticeship  training,”  he  said.  “You  should  see 
the  look  on  their  faces!  I have  seen  them  dance  and  cry  in  my  office." 

Charlie  also  encourages  journeypersons  to  participate  in  the  industry  network.  He  was  the 
presiding  officer  for  the  Instrument  Technician  Provincial  Apprenticeship  Committee  for 
five  years  and  will  continue  to  be  involved  as  an  employer  representative  until  he  retires 
next  year. 

“I  may  be  retiring  in  a year  or  so  but  I’m  not  going  to  disappear.  I will  continue  to  be 
involved  in  the  apprenticeship  system  and  do  my  part  to  encourage  people  in  the  trades  to 
earn  their  certification.” 


It  was  important  to  me  to  be 
able  to  prove  I had  the  skills 
and  knowledge  to  meet  the 
standards  in  the  industry. 


TRIVIA  TRADE  UP 


Rise  to  the  Challenge 

Are  you  up  to  date  on  the  latest  apprenticeship  news,  stats  and  facts?  Prove  it! 
Answer  the  questions  below  in  an  email  to  apprenticeship.update@gov.ab.ca  by 
February  13, 2009  and  be  entered  to  win  one  of  two  $50  Visa  Gift  cards 
(can  be  used  where  Visa  cards  are  accepted).  Be  sure  to  include  your  full  name  and 
phone  number  in  the  email  so  we  cars  contact  you  if  you  win. 

All  answers  can  be  found  in  this  edition  of  Apprenticeship  Update  unless  otherwise 
stated.  To  be  entered  for  the  draw,  you  must  answer  all  the  questions  (questions 
1 -9  must  be  answered  correctly;  question  10  should  be  answered  honestly!)  This 
contest  is  not  open  to  Government  of  Alberta  employees,  their  immediate  family 
members  or  anyone  under  1 8. 


Trade 

FOCUS. 


INSULATOR 


/ In  each  edition  ^Apprenticeship  Update  lue  highlight  a 
different  trade  or  desi^iated  occupation.  In  this  edition,  we  put 
the  spotlight  on  the  insulator  trade. 


Insulators  apply,  remove  and  repair  thermal  and  acoustical  insulation 
(c.g.  calcium  silicate,  glass  foam,  styrofoam  and  fibreglass)  on  all  types 
of  industrial  equipment,  mdudiog  ducting,  heat  exchangers,  tanks  and 
vessels.  Often  employed  by  construction  companies,  insulation  r^ntractors 
and  industrial  plants,  insulators  may  advance  to  estimator  positions  and 
supervisory  positions  such  as  foreman,  general  foreman  or  superintendent. 


1 . You're  an  apprentice  planning  to  apply  for  employment  insurance  (Ei)  when  you 
attend  technical  training  this  year.  You  will  want  to  receive  your  E!  benefits  with 
the  least  delay  possible.  How  many  days  prior  to  your  last  day  of  work  can  you 
file  your  application? 

2.  What  does  TILMA  stand  for  and  which  two  provinces  does  it  affect? 

3.  The  following  pictogram  represents  a designated 
Alberta  trade.  Which  one  is  it? 

Hint;  there  is  no  news  from  this  trade's  provincial 
apprenticeship  committee  (PAC)  in  this  edition,  but 
remember  that  a list  of  Alberta's  50  designated  trades 
is  available  at  www.tTadesecrets.gov.ab.ca  under 
“Trades  and  Occupations. " 

, 4.  How  many  scholarships  were  awarded  to 

Alberta  apprentices  in  2008,  including  both  the  RAP  and  AST  categories? 

i 5.  What  is  the  newest  occupation  to  be  designated  by  the  Alberta  Apprenticeship 

I and  Industry  Training  Board? 


Chnsdne  Lintick  is  a fourth  period  apprentice  insulator  cuirendy  working 
for  Jacobs  Industrial  Services  Ltd.  at  the  Dow  Chemical  Plant  in  Fort 
Sasl«tchewan.  She  Is  pleased  with  her  decision  to  enter  the  trade.  “This  is  a 


good  career  choice  for  people  who  like 
money,”  she  said. 

Christine  is  also  happy  to  sec  more 
women  pursuing  the  insulator 
trade.  “There  are  about  five  women 
on  my  worksite  right  now,  and 
during  my  techiucal  training  there 
were  seven  women  in  a class  of 
21,"  she  said.  “More  women  are 
recognizing  the  benefits  of  the 
insulator  trade  and  the  trades  in 
general,  and  I chink  that’s  great  to  see.” 


3 work  hard,  be  active  and  earn  good 

I’m  not  a desk-job  kind 
of  person  and  I enjoy 
being  active,  traveling 
and  meeting  people. 

My  job  has  allowed  me 
to  work  all  over  the 
province. 

- Gary  Buhay 


Hint:  check  out  the  Hews  from  the  Trades  and  Designated  Occupations  on  page  8. 

6.  What  are  the  four  "featured  content"  sections  on  the  homepage  of  the 
Tradesecrets  website  (www.tradesecrets.gov.abxa)? 

7.  How  many  registered  apprentices  are  currently  working  in  the  Fort  McMurrav 
- Wood  Buffalo  region? 

^ Alberta  Apprenticeship  and  industry  Training  Board  in  April, 

9.  ^^ur  sister  has  always  been  Intrigued  by  woodworking  but  isn’t  sure  she  has 
the  qualifications  to  start  a career  in  the  trades.  Name  a program  at  Women 
Building  Futures  (WBF)  that  might  be  of  help  to  her. 

10.  List  one  thing  you  like  or  appreciate  about  Apprenticeship  Update  and  one  way 
you  would  Improve  Apprenticeship  Update  if  you  could  (there  is  no  "right" 
answer  to  this  question). 


Gary  Buhay,  a field  supervisor  with  Alsair  Contracting  Led.  in  Edmonton, 
became  a certified  insulator  in  2003.  He  followed  in  the  footsteps  of  his 
father  and  uncle,  and  also  has  two  cousins  and  a brother  in  the  trade.  For 
Gary,  the  advantages  of  working  in  the  insulator  trade  are  the  variety  of 
work,  the  opportunities  to  travel  and  the  job  security.  “I  m not  a desk-job 
kind  of  person  and  I enjoy  being  active,  traveling  and  meeting  people. 

My  job  has  allowed  me  to  work  all  over  the  province  and  at  all  of  the  big 
refineries.  Working  in  the  insulator  trade  is  challenging  and  interesting  and  I 
recommend  it  to  anyone,”  he  said. 

For  more  information  about  apprenticeship  training  in  the  insulator  trade, 
contact  your  nearest  apprenticeship  and  industry  training  office  or  visit 
www.itradesecrets.gov.ab.ca  to  read  more  about  this  and  other  trades.  Click 
on  “Trades  & Occupations”  In  the  navi^tion  bar. 
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ENTREPRENEURS 

'3is  column  /mures  successful  Alberta  entrepreneurs  with  roots  in  the  trades  or  designated 
occupations.  In  this  edition,  we  look  at  small  business  owner  Brent  Groome. 


Ti\e  variety  of  >vork  and  the  satisfoction  of  repairing  equipment  for  customers 
are  die  wo  things  Brciu  Groome  enjoys  most  about  the  refrigeration  and  air 
conditioning  mechanic  trade.  He  earned  his  journeyman  certificate  in  the  trade 
in  1990  and  opened  his  business,  Provincial  Refrigeration  Ltd.,  In  March  2001. 

“k’s  rewarding  to  work  on  equipment  that  is  so  depended  upon  by  my 
customers,"  said  Brent,  who  worked  for  16  years  with  a large  refrigeration  and 
air  conditioning  company  before  venturing  out  on  his  own.  Brents  business 
now  employs  five  apprentices  and  five  journcypersons  (including  himscIO  in  the 
refrigeration  and  air  conditioning  mechanic  trade. 

To  get  his  business  off  the  ground,  Brent  kept  his  overhead  costs  low  while 
providing  24-hour  service  to  a growing  list  of  satisfied  customers.  Today,  he 
has  a shop  in  Edmonton,  with  four  service  trucks  and  two  sales  vehicles  on  the 
road.  He  plans  to  open  a new  shop  in  Spruce  Grove  in  the  near  fijture  and  add  a 
service  truck  to  his  fleet  each  year. 


Brents  advice  for  journcypersons  who  arc  thinking  about  starting  a business  is 
to  .set  higli  standards  for  quality  service  and  keep  realistic  expectations  about 
the  business.  He  also  encourages  them  to  support  apprenticeship  training 
programs  like  the  Registered  Apprenticeship  Program  (RAP),  which  allows 
young  people  to  get  their  start  in  the  trades  while  in  high  school.  So  far  Brent 
has  trained  two  RAP  students,  including  his  son.  who  is  now  finishing  the 
third  year  of  his  refrigeration  and  air  conditioning  mechanic  apprenticeship 
training. 

“There  is  so  much  potential  in  our  trade  and  in  other  trades,”  said  Brent.  “I  am 
a big  supporter  of  the  RAP  program  because  I like  to  sec  high  school  students 
have  access  to  the  trades  when  they’re  deciding  on  a career.  It  can  open  doors 
for  them  and,  as  an  employer,  it  makes  me  proud  to  be  able  to  give  them  a 
head  start  on  a career  that ! have  enjoyed  for  many  years.” 


NEW  TRAINING  CENTRE  AND 


Sondra  graduated  from  the  WBF’s  Journeywoman  Stan  Program  in  April  2008.  The 
17-week  program  includes  an  introduction  to  a variety  of  trades,  plus  a four-week 
math  and  science  component  to  prepare  participants  for  the  Albena  Apprenticeship 
Entrance  Exam. 

Now  employed  with  Arrkann  Trailer  and  RV  Centre  in  Edmonton,  Sondra  is  also  a 
resident  of  WBF  s new  housing  facility,  which  opened  its  doors  in  January  as  part  of 
the  new  training  centre.  The  45,000  square-foot  training  center,  complete  with  sbt 
hands-on  skill  training  shops  and  classrooms,  includes  42  units  of  affordable  housing 
for  stude.nts,  with  1 8 units  that  can  accommodate  single  mothers  with  children. 

“Being  able  to  live  at  the  WBF  facility  is  great.  I’m  able  to  pay  less  rent  than  I would 
elsewhere  so  I don’t  have  to  feel  stressed  out  about  bills  and  I can  save  to  buy  a house 
for  my  family,”  said  Sondra.  “I  can  also  concentrate  more  on  my  training  because  I’m 
not  worried  about  other  things  in  my  life  ” 

Sondra  is  one  of  the  more  than  90  per  cent  of  WBF’s  graduates  who  have  been 
successful  in  maintaining  employment  in  the  trades.  Other  graduates  are  working 
as  crane  and  hoisting  equipment  operators,  carpenters,  electricians,  plumbers, 
steamfitter-plpefitters,  welders,  sheet  metal  workers,  bricklayers,  heavy  equipment 
technicians  and  more. 

If  you  are  an  employer  interested  in  hiring  a graduate  of  the  WBF  program,  visit  www. 
womenbuildingfotures.com  or  call  780-452-1200  or  toll-free  at  1-866-452-1201. 
Become  one  of  the  more  than  60  employers  who  have  recruited  WBF  graduates  and 
come  back  for  more. 


Career  Decision-Making  Program 

Helps  women  determine  their  compatibility  and  readiness  for  a WBF  program 
and  the  construction  workplace.  Learn  about  Alberta’s  construction  industry  and 
the  opportunities  and  challenges  facing  women  entering  the  industry. 

Journeywoman  START 

This  17-week  program  is  for  women  who  are  serious  about  entering  and 
completing  apprenticeship  training.  The  program  includes  an  introduction  to 
a variety  of  trades,  plus  a 4-week  math  and  science  component  to  prepare 
students  to  pass  the  Alberta  Apprenticeship  Entrance  Exam.  Students  are 
required  to  challenge  the  exam  at  the  end  of  the  program. 

Journeywoman  BASICS 

This  4-week  program  Is  for  individuals  who  prefer  a condensed  version  of 
the  17-week  program  so  they  can  get  to  work  more  quickly.  Students  of  this 
program  may  still  challenge  the  Alberta  Apprenticeship  Entrance  Exam  but  it  is 
not  a requirement  of  the  program.  Exam  preparation  instruction  is  not  included 
in  this  program. 

INFORMATION  SESSIONS 

Women  Building  Futures  information  sessions  will  be  coming  soon  to  the 
following  communities;  Bonnyville,  Camrose,  Cold  Lake,  Edson,  Fort  McMurray, 
Fort  Saskatchewan,  Grande  Prairie.  High  Prairie,  Hinton,  Hobbema,  Innisfail, 

Lac  La  Biche,  Lloydminster,  Morinville,  Peace  River,  Red  Deer,  Rocky  Mountain 
House,  Slave  Lake,  St.  Paul,  Vegreville  and  Wetaskiwin. 

For  more  details  about  WBF  programs  or  the  information  sessions  coming  to 
your  area,  visit  www.womenbuildlngfutures.com  or  call  780-452-1200  (toll-free 
1-866-452-1201). 


STAYING  CONNECTED  ^ 

Useful  links  for  Alberta  apprentices  and  employers 

w Apprenticeship  incentive  Grant  (for  apprentices) 

www.servicecanada.gc.ca/eng/gGc/apprenticeship.shtml 
w Apprenticeship  Job  Creation  Tax  Credit  (for  employers) 
www.cra-arc.gc.ca/whtsnw/ppmtcshp-eng.htm! 

« Tool  Tax  Credit  (for  tradespersons) 

www.cra.gc.ca/lndlviduals  select  "T"  from  the  drop-down  menu  for  "Tools 
deduction" 

Tradesecrets  (Alberta  Apprenticeship  and  industry  Training  website) 
wvifw.tradesecrets.gov.ab.ca  dick  on  "Related  Links"  in  the  navigation  bar 
to  access  links  to  training  providers,  apprenticeship  technical  training  class 
schedules,  career  and  employment  information,  trade  associations  and  more, 
iv  Employment  Insurance  (Ei)  application 

www.servlcecanada.gc.ca  go  to  “online  services  and  forms"  on  the  right  side 
tg)  ALIS  (Alberta  Learning  Information  Service  — everything  you  ever  wanted  to 
know  about  careers,  learning  and  employment  in  Alberta) 
www.alis.alberta.ca 

te)  WoridSkills  Calgary  2009 
www.woHdsklMs20Q9.com 

w Interprovinda!  (Red  Sea!)  Standards  Program 
www.red-seaS.ca 


WOMEN  BUILDING  FUTURES  OPENS 
RESIDENCE 


Sondra  Austin  graduated  from  WBFs 
Journeywoman  Start  Program  in  April 2008 


Woman  Building  Futures  (WBF) 
has  been  helping  women  get  their 
start  in  the  construction  trades  since 
1998,  and  with  the  opening  of  their 
new  training  centre  in  Edmonton 
in  January  2008,  more  women  and 
more  employers  will  be  seeing  the 
benefits  the  organization  has  to 
offer. 

WBF  programs  are  designed  for 
highly  motivated  women  who 
are  serious  about  entering  and 
completing  an  apprenticeship 
training  program  - women  like 
Sondra  Austin,  a 21 -year-old  single 
mother  of  two  young  children, 
who  is  now  in  the  first  year  of  her 
recreation  vehicle  service  technician 
apprenticeship  program. 


CURRENT  WOMEN  BUILDING  FUTURES 
PROGRAMS 
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REGIONAL  ROUND  UP 

FORTMCMURRAY- 
WOOD  BUFFALO 


Albertans  working  In  the  trades  and  designated  occupations  are  served  by 
12  apprenticeship  and  Industry  training  offices  throughout  the  province.  Our 
“Regional  Round  Up"  series  puts  the  spotlight  on  one  or  two  new  regions 
per  issue.  This  time  we  highlight  one  of  the  fastest  growing  Industrial  areas 
in  Canada,  the  Fort  McMurray  - Wood  Buffalo  region,  which  includes  the 
Athabasca  Oil  Sands. 


QUICK  STATS: 

POPULATION:  Approximately  90,000 

NUMBER  OF  REGISTERED  APPRENTICES: 
Approximately  4,800 

NUMBER  OF  TRADES  RELATED  EMPLOYERS: 
Approximately  700 


HISTORY  AND  ECONOMY: 

Before  the  arrival  of  Europeans,  the  oil 
sands  that  have  made  Fort  McMurray 
famous  were  known  to  the  local  First 
Nations  people,  who  used  surface 
deposits  CO  waterproof  their  canoes. 
European  fur  traders  arrived  in  the  area 
in  the  late  18^*’  century.  In  1870,  the 
Hudsons  Bay  Company  established  a trading  post  named  after  the  areas  chief  fector, 
William  McMurray,  near  the  meeting  point  of  the  Athabasca  and  Clearwater  rivers. 

The  settlement  at  Fort  McMurray  grew  slowly  until  1967  when  the  beginning  of 
commercial  oil  production  from  the  oil  sands  led  to  a population  boom.  In  1995,  Fort 
McMurray  merged  with  the  surrounding  district  to  form  the  Regional  Municipality 
of  Wood  Buffalo.  With  a land  area  of  over  67,000  km^,  Wood  Buffalo  is  one  of  North 
Americas  largest  municipalities  - larger  than  Nova  Scotia  and  Prince  Edward  Island 
combined. 

The  oil  sands  industry  is  the  main  driver  for  the  regions  economy.  Other  economic 
drivers  include  natural  gas  and  oil  pipelines,  forestry,  retail  services  and  tourism. 

THE  ATHABASCA  OIL  SANDS  INDUSTRY: 

Alberta’s  oil  sands  contain  the  second  largest  known  reserve  of  oil  in  the  world.  An 
estimated  1 .7  to  2.5  trillion  barrels  of  oil  are  trapped  in  a complex  mixture  of  sand, 
water  and  clay.  Using  current  technology,  it  is  estimated  that  173  billion  barrels  can 
be  recovered  under  today’s  economic  conditions.  Of  Alberta’s  three  large  deposit  areas, 
the  deposit  nearest  the  Athabasca  River  is  the  closest  to  the  surface,  accounting  for  the 
large-scale  oil  sands  development  around  Fort  McMurray. 

Chemist  Karl  Clark  first  employed  the  hoc  water  extraction  method  to  separate 
bitumen  from  the  Athabasca  Oil  Sands  in  the  1920s.  Large  scale  commercial  oil 
production  began  in  1967.  when  Great  Canadian  Oil  Sands  Ltd.  (now  Suncor  Energy 
Inc.)  began  producing  30,000  barrels  of  synthetic  crude  oil  per  day. 

Today,  Suncor  Energy  Inc.,  Syncrude  Canada  Ltd.  and  Albian  Sands  Energy  Inc. 
operate  the  largest  oil  sands  mining  ventures  in  the  area.  The  three  companies  use 
open  pic  mining  operations  to  recover  oil  sands  from  the  ground,  extracting  the  oil 
from  the  sand  after  recovery.  Where  the  oil  sands  are  buried  coo  deep  below  the  surface 
for  open  pit  mining,  the  oil  must  be  recovered  using  alternate  methods.  Presently, 
recovery  is  based  on  the  steam-assisted  gravity  drainage  (SAGD)  method,  which 
injects  steam  to  heat  the  oil  and  reduce  its  viscosity,  allowing  it  to  be  brought  to  the 
surface.  The  Opti-Nexen  Long  Lake  project  located  south  of  Fort  McMurray,  which  is 
currently  in  the  start-up  phase,  is  using  SAGD  technology. 

Annual  oil  sands  production  has  grown  steadily  since  1967  “ production  reached  an 
average  of  1 ,28  million  barrels  per  day  in  2008. 

MAJOR  TRADES  EMPLOYERS: 

A large  number  of  companies  in  the  Fort  McMurray  - Wood  Buffeio  region  employ 
tradespersons  and  apprentices,  including  Albian  Sands  Energy  Inc.,  Clearwater 
Welding  &c  Fabricating  LP,  Diversified  Transportation  Ltd.,  Finning  (Canada),  L. 
Robert  Enterprises,  Suncor  Energy  Inc.,  Syncrude  Canada  Ltd.,  and  Transfield  Asset 
Management  Services. 

In  addition,  there  are  a significant  number  of  trades-related  contractors  working 
on  oil  sands  construction  projects,  mcluding  Aecon  Industrial,  Chemco  Electrical 
Contractors  Ltd.,  Flint  Energy  Services  Ltd.,  Jacobs  Industrial  Services  Ltd.  and 
Ledcor  Industrial  Projects  Ltd. 


LOCAL  APPRENTICESHIP  TECHNICAL 
TRAINING  PROVIDER: 

Keyano  College  In  Fort  McMurray  offers 
apprenticeship  technical  training  in  the 
carpenter,  electrician,  heavy  equipment  technician, 
millwright,  steamfitter-pipefitter  and  welder  trades. 

The  college  rcccndy  expanded  its  apprenticeship 
training  programs  to  include  the  mobile  crane  branch 
of  the  crane  & hoisting  equipment  operator  trade,  and  has 
entered  into  a partnership  with  Northern  Lakes  College  in 
Slave  Lake  to  provide  training  in  the  boom  truck  branch  of  the 
trade. 

In  recent  years,  Keyano  College  has  also  partnered  with  Alberta  Apprenticeship  and 
Industry  Training  and  a number  of  large  construction  contractors  to  provide  technical 
training  for  apprentices  at  oil  sands  construction  sites. 

LOCAL  ALBERTA  APPRENTICESHIP  AND  INDUSTRY  TRAINING 
OFFICE: 

Alberta  Apprenticeship  and  Industry  Training  has  a local  presence  in  die  Fort 
McMurray  - Wood  Buffalo  region  through  the  client  services  office  in  Fort 
McMurray.  With  a team  of  nine  staff,  the  office  provides  council  to  local  employers 
and  apprentices  on  trades  certification  matters,  works  closely  with  Keyano  College, 
organizes  exams  (for  apprenticeship,  the  Qualification  Certificate  Program  and  the 
Red  Seal),  registers  and  administers  apprenticeship  contracts  and  provides  support  to 
individuals  pursuing  alternative  routes  to  certification. 

Another  large  part  of  their  job  is  to  monitor  worksites  for  complia^e  with  legislation, 
respond  to  inquiries  from  people  from  other  parts  of  Canada  and  around  the  world, 
and  to  assist  local  apprenticeship  committees  (LACs)  in  tiie  area.  There  are  currently 
LACs  for  the  carpenter,  crane  & hoisting  equipment  operator,  electrician,  hairstylist, 
heavy  equipment  technician,  millwright  and  welder  trades.  ^ 

For  more  information  about  the  Fort  McMurray  - Wood  Buffalo  region, 
visit  www.woodbuffalo.net, 


UPCOMING  TRADE/OCCUPATIONAL 
COMMITTEE  MEETINGS 

The  following  provincial  apprenticeship  committees  (PACs),  occupational  committees 
(OCs)  and  provisional  committees  (PCs)  are  scheduled  to  hold  meetings  soon. 
Contact  the  secretary  for  more  information  (see  News  from  the  Trades  and 
Designated  Occupations  on  page  8 for  secretary  names). 


TRADE/ 

DATE 

OCCUPATION 

(SUBJECT  TO  CHANCE) 

Roofer 

Jan  28 

Insulator 

Feb  19 

Motorcycle  Mechanic 

Feb  23 

Construction  Craft  Labourer 

Mar  25 

Floorcovering  Installer 

Apr  1 

Bricklayer 

May  6 

i ARE  ALBERTA  APPRENTICESHIP  AND  INDUSTRY  TRAINING  OF 


LOWING  LOCATIONS 


Bonnyville 

Box  8115 

4902  5&h  Avs  2nd  Fi  Earf  Wing. 
Bonnyville  Provincial  Building 
Bonnyville,  A8  T9N  2J4 
Tel:  780-826-6142 
Fax:  780-826-1904 

Calgary 

3rd  floor,  Wiliow  Park  Centre 
10325  Bonaventure  Drive  S.E. 
Calgary,  AB  T2J  7E4 
Tel:  403-297-6457 
Fax:  403-297-3799 


Edmonton 

Grande  Prairie 

Lethbridge 

Peace  River 

7th  Floor,  South  Tower 

Suite  100.  Towne  Centre  Mall 

Room  280,  Provlndai  Building 

9715 -100  Street 

Capita!  Health  Centre 

9845  - 99  Avenue 

200  - 5th  Avenue  South 

Peace  River,  A8  T8S  1T4 

10030-107  Street 

Grande  Prairie,  AB  T8V  0R3 

Lethb.ridge,  AB  T1J  4C7 

Tel:  780-624-6529 

Edmonto.n,  AB  T5J  4X7 

Tel:  780-538-5240 

Tel:  403-381-5380 

Fax:  780-624-6476 

Tel:  730-427-8517 

Fax:  780-422-3734 

Fax:  780-538-6237 

Fax:  403-381-5795 

Fort  McMurray 

Hinton 

Medicine  Hal 

Red  Deer 

7th  Floor,  Provincial  Building 

568  Carmichael  Lane 

104  Provincial  Building 

3rd  Floor,  First  Red  Deer  Place 

9915  Franklin  Avenue 

Hinton.  AB  T7V1S8 

346  ~ 3rd  Street  SE 

4911-51  Street 

Fort  McMurray,  AB  T9H  2K4 

Tei:  780-865-3293 

Medicine  Hat,  AB  T1A  CG7 

Red  Deer,  AB  T4N  6V4 

Tel:  780-743-7150 

Fax:  780-865-8269 

Tel:  403-529-3580 

TeJ:  403-340-5151 

Fax:  780-743-7492 

Fax:  403-629-3564 

Fax:  403-340-5153 

Slave  Lake 

Box  787 

3rd  Floor,  Lakeland  Centre 
101  Main  Street  SE 
Slave  Lake,  A8  TOG  2A0 
Tei:  780-849-7228 
Fax:  780-849-7121 

Vermilion 

Box  26,  Provincial  Building 
4701  - 52  Street 
Vermilion,  A8  T9X  1J9 
Tel:  780-853-8160 
Fax:  780-853-8203 


FALL  2008/WiNTER  2009 


NEWS  FROM  THE  TRADES  AND  DESIGNATED  OCCUPATIONS 


Alberta's  aporenticeship  and  Industry  training  system  relies  on  the  commitment  and  involvement  of  the  members  of  the  Alberta  Apprenticeship  and  Industry  Training  Board  and  a netvvork 
of  industry  wmmittees  at  the  Socal  and  provincial  level.  The  Board  and  the  committees  are  made  up  of  equal  numbers  of  individuals  who  represent  employers  and  employees  in  industry. 
The  committees'  primary  responsibility  is  to  recommend  standards  and  requirements  to  the  Board  for  training  and  certification  in  Alberta  s designated  trades  and  occupations. 

Bebw  you  will  find  the  news  from  each  trade,  occupation,  and  emerging  trade  or  occupation  that  has  news  to  report.  If  you  don't  find  your  trade  or  occupation,  look  for  it  in  future 
editioris.  We'li  report  on  what's  current  as  the  committees  provide  their  news, 

Presiding  officers  (PO)  and  committee  secretaries  (Sec)  for  the  committees  are  Identified  in  the  listings  below.  (Note  that  PAC  stands  for  Provincial  Apprenticeship  Committee.)  The 
contact  number  for  all  committee  secretaries  Is  780«427-8765.  To  connect  toll-free,  dial  310-0000  before  dialing  this  number. 


CURRENT  TRADES  AND  OCCUPATIONS 


Provincial  Apprenticeship 
Committee  (PAC) 

MEMBERS  NEEDED 

Employers 

tmpS»e«y 

Agricultural  Equipment 
Technician 

/ 

Baker 

y 

Boilermaker 

■/ 

y 

Communication  Technician 

•/ 

y 

Cook 

y 

Crane  and  Hoisting 

Equipment  Operator 

/ 

y 

Electric  Motor  Systems 
Technician 

Y 

y 

Electrician 

/ 

y 

Elevator  Constructor 

/ 

y 

Gasfitter 

y 

Insulator 

y 

Ironworker 

y 

y 

Landscape  Gardener 

y 

y 

Lather  - Interior  Systems 
Mechanic 

y 

y 

Motorcycle  Mechanic 

y 

y 

Painter  and  Decorator 

y 

y 

Plumber 

y 

y 

Power  Lineman 

y 

y 

Roofer 

y 

Sprinkler  Systems  Installer 

y 

y 

Steamfitter-Pipefitter 

y 

y 

Structural  Steel  and  Plate 

Fitter 

y 

y 

Transport  Refrigeration 
Technician 

y 

y 

Water  Well  Driller 

y 

Welder 

y 

y 

Occupational  Committee 

MEMBEf 

Employee 

Employer 

Construction  Craft 

Labourer 

y 

✓ 

Gas  Utilify  Operator 

y 

y 

For  application  details,  call  780  -427--8765  and  ask  to  speak  to  the 
committee  secretary  of  your  trade  or  occupation.  (Dial  310-0000 
first  to  connect  toll-free.) 


NEW  AND  EMERGING 


AGRICULTURAL 
EQUIPMENT  TECHNICIAN 
PO  Ken  Wood 
Sec  Murray  Stratton 
New  interprovinciai  Standards 
Red  Seal  exams  are  currently 
under  peer  review, 

AUTO  BODY  TECHNICIAN 
PO  Cordon  Shaw 
Sec  Paul  McNair 
New  trade  regulations  were 
approved  by  the  Board  for 
implementation  on  February 
1 . 2009.  The  new  trade 
regulations  provide  a training 
path  for  apprentices  in  the  full 
scope  of  the  trade  - that  is,  in 
both  the  refinisher  and  repairer 
branches  - without  the  need  to 
apply  for  dual  apprenticeship 
contracts.  However, 
apprentices  and  employers 
may  continue  to  train  in  only 
one  branch  of  the  trade  if 
they  so  choose.  For  more 
informafion,  contact  your  local 
apprenticeship  and  industry 
training  office.  After  Februrary 
1,  2009,  details  will  be  posted 
on  vmw.tradeseaets.gov. 
ab.ca.  Click  on  "Trades  & 
Occupations"  and  select  the 
trade  link. 


CONSTRUaiON 
CRAFT  UBOURER 
(OCCUPATION) 

PO  Roger  Dootson 
Sec  Cher  Steinke 
The  committee  is  currently 
cor^sidering  the  recognition  of 
additional  training  programs. 
For  more  information,  contact 
the  secretary. 


ELEaRIC  MOTOR 
SYSTEMS  TECHNICIAN 

PO  Dwayne  Graham 
Sec  Ken  Nelson 
New  Interprovindal  Standards 
Red  Sed  exams  were  released 
in  August  2008. 


FIELD  HEAT  TREATMENT 

TECHNICIAN 

(OCCUPATION) 

PO  Xen  MacAulay 
Sec  Erik  Schmidt 
Field  heat  treatment  technician 
became  Alberta’s  newest 
designated  occupation  as 
of  August  1 , 2008.  The 
certification  process  allows 
individuals  to  demonstrate 
competency  by  completing 
the  four-year  industry  training 
program  - or  demonstrating  six 
years  of  work  experience  [n  the 
occupation  - and  successfully 
challenging  the  industry  exam. 
Heat  treatment  relieves  the 
stresses  that  an  be  created 
during  v^eiding.  Field  heat 
treatment  technicians  apply 
heat  treatment  to  welded 
joints  such  as  pipelines,  process 
plants  and  power  plants  at 
industrial  sites.  For  details, 
contact  the  secretary. 


HEAVY  EQUIPMENT 
TECHNICIAN 

PO  Mik©  Larson 
Sec  Murray  Stratton 
Medicine  Hat  College  now 
offers  1“  and  2"^  period 
technial  training  in  the  heavy 
equipment  technician  trade. 
New  interprovindal  Standards 
Red  Sea!  exams  for  the  truck 
and  transport  mtechanic  branch 
of  the  trade  are  currently  under 
review. 


INDUSTRIAL 
CONSTRUCTION 
CREW  SUPERVISOR 
(OCCUPATION) 

PO  Ron  Cherlet 
Sec  Erik  Schmidt 
Industrial  construction 
crew  supervisor  became  a 
designated  occupation  on 
June  1,  2008.  An  industrial 
construction  crew  supervisor 
is  the  immediate  supervisor  of 
a crew  of  skilled  construction 
workers  on  heavy  industrial 
sites,  Including  fabriation 
shops  and  modular  fabriation 
shops  (mod  yards)  or  sites.  He 
or  she  may  be  certified  in  a 
designated  trade  or  occupation, 
or  be  a practitioner  of  a 
skilled  Industrial  construction 
occupation  that  Is  not 
designated  under  the  Alberta 
Apprenticeship  and  Industry 
Training  Act.  Candidates  for 
certifiation  must  complete  two 
accredited  industry  delivered 
courses,  work  1,000  hours  as 
a foreman/manager  within  a 
two-year  period,  and  pass  an 
industry  exam.  For  additional 
information,  contact  the 
secretary. 


LANDSCAPE  GARDENER 
PO  Diane  Di  Santo 
Sec  Ken  Nelson 
This  trade  was  approved 
for  Red  Se^  designation  in 
October  2008.  Apprentices 
who  completed  1“  or  2"^  period 
training  in  2008  are  now 
eiigible  to  apply  for  the  federal 
Apprenticeship  Incentive  Grant 
(deadline  June  30,  2009).  See 
www.serviceanada.gc.ca/  eng/ 
goc/apprenticeshlp.shtml. 


LATHER  - INTERIOR 
SYSTEMS  MECHANIC  (ISM) 

PO  Darryl  Wiebe 
Sec  Cher  Stetnke 
Techrrial  training  In  Calgary  wiil 
now  be  delivered  by  NAIT  iri 
Calgary  at  a new  facility  loafed 
at  808-55  AveN.E. 


LOCKSMITH 

PO  Philip  Meagher 
Sec  Ed  Dohei 

Technial  training  will  no  longer 
be  offered  in  Edmonton.  It 
will  be  delivered  by  Red  Deer 
Cosiege  in  Red  Deer.  "The  1" 
and  2"^  pe.riod  training  will  be 
offered  March  2 to  April  24, 
2009.  The  3"^  and  4^  period 
training  will  be  offered  May  4 to 
June  26, 20D9. 


MACHINIST 

PO  Graham  Peterson 
Sec  AJ.  (Tony)  Lovell 
The  PAC  is  considering  an 
Industry  proposal  to  make 
computer  numerial  control 
(CNC)  machinist  a separate 
branch  of  the  trade.  For  more 
information,  contact  the 
secretary. 

MOTORCYCLE  MECHANIC 

PO  Mike  Gamble 
Sec  Paul  McNair 
The  defiT5stion  of  the  word 
"motorcycle"  fn  the  trade 
regulation  has  been  refined  to 
include  a!!  vehicles  equipped 
with  handle  bar  controls  and 
astride  seating,  except  mopeds. 
For  more  information,  contact 
the  secretary. 


OIL  AND  GAS 
TRANSPORTATION 
SERVICES  (OCCUPATION) 
PO  Roger  Soucy 
Sec  Darrell  Mottershead 
The  number  of  certificates 
issued  In  this  occupation  is 
increasing  steadily.  Industry  has 
outlined  a five-year  business 
pian  to  ensure  that  standards 
and  certifiation  for  this 
occupation  are  current,  relevant 
and  sustainable  In  the  years  to 
come.  For  more  information, 
contact  the  secretary. 


PAINTER  AND 

DECORATOR 

PO  Ken  Carriere 

Sec  Cher  Stefnke 

New  Interprovindal  Standards 

Red  Seal  exams  are  currently 

under  peer  review. 

PARTS  TECHNICIAN 
PO  Morgan  Rockenbach 
Sec  Murray  Stratton 
The  parts  technician  trade  Is 
undergoing  major  changes. 
New  trade  regulations  ame 
into  effect  in  May  1,  2008  that 
combined  the  parts  technician 
trade  with  the  warehousing 
occupation.  The  new  trade 
now  has  two  branches  - parts 
technician  and  materials 
technician.  The  parts  technician 
branch  of  the  trade  is  focused 
on  the  retail  activities  of  the 
parts  and  materials  handling 
industry,  while  the  materials 
technician  branch  focuses 
on  those  activities  based  in 
warehousing  and  wholesale 
parts  distribution. 

Persons  working  in  the 
warehousing  Industry  are 
encouraged  to  apply  for 
certifiation  in  the  parts 
technician  trade  - any 
certifiation  gained  under  the 
warehousing  occupation  will  be 
recognized  for  credit  towards 
certifiation  In  the  parts 
techr^ician  program.  For  m.ore 
information,  please  contact 
your  local  apprenticeship 
and  indusfry  training  office 
or  visit  www.tradesecrels. 
gev.ab.ea,  click  on  "Trades  & 
Occupations”  and  select  the 
frade. 


RIG  TECHNICIAN 

PO  Erik  Schmidt 
Sec  Bruce  Jones 
The  PAC  celebrated  a 
milestone  in  Sept.  2008  when 
It  welcomed  tain  Nafe  to 
Its  membership.  Iain  is  the 
first  PAC  meniber  to  have 
completed  the  rig  technician 
apprenticeship  program.  The 
trade  was  designated  in  2005 
and  requires  a three-year 
apprenticeship. 


SNUBBING  SERVICES 
(OCCUPATION) 

PO  Roger  Souey 
Sec  Darrell  Mottershead 
Industry  support,  participation 
and  number  of  certlfiations 
issued  has  bean  irxreasing 
steadily  Industry  has  cutOned 
a five-year  business  plan  to 
ensure  that  standards  and 
certification  for  this  occupation 
are  current,  relevant  and 
sustainable  In  the  years  to 
come.  For  more  information, 
co.ntad  the  secretary. 


WAREHOUSING 
OCCUPATION 
PO  Don  Lehmanri 
Sec  Murray  Stratton 
The  warehousing  occupation  is 
undergoing  major  change.  As  of 
May  1.  2008,  the  warehousing 
occupation  beame  part  of  the 
parts  technician  trade  under 
the  newly  created  "materials 
technician"  branch  of  that 
trade.  Persons  who  were 
registered  as  trainees  in  the 
warehousing  occupation  before 
May  1 , 2008  may  complete 
their  training  and  become 
certified  under  the  warehousing 
occupation,  but  they  must  do  so 
before  April  30,  2010.  Anyone 
else  wishing  to  receive  training 
must  now  apply  for  certifiation 
as  a materials  technician  under 
the  parts  technician  trade. 
Persons  working  in  the 
warehousing  industry  are 
encouraged  to  apply  for 
certifiation  in  the  parts 
technician  trade  - any 
certifiation  gained  under 
the  warehousing  occupation 
will  be  recognized  for  credit 
towards  certifiation  in  the  parts 
technician  program.  For  more 
information,  please  contact 
your  ioai  apprenticeship 
and  industry  training  office 
or  visit  www.tradesecrets. 
gov.ab.a  click  on  "Trades  & 
Occupations"  and  select  the 
trade. 


WATER  WELL  DRILLER 
PO  Gerrit  Snyders 
Sec  Ken  Nelson 
A PAC  subcommittee  has  been 
struck  to  examine  whether 
persons  with  training  in  the 
rig  technician  trade  could 
be  granted  training  credit 
towards  a water  well  driller 
apprenticeship,  should  they 
wish  to  pursue  certifiation  in 
the  water  well  driller  trade. 


WELL  TESTING 
SERVICES  SUPERVISOR 
(OCCUPATION) 

PO  Roger  Soucy 
Sec  Darrell  Mottershead 
industry  has  outiined  a five-year 
business  plan  to  erasure  tiiat 
standards  and  certifiation  for 
tills  occupation  are  current, 
relevant  and  sustainable  In 
the  years  to  come.  For  more 
information,  contact  the 
secretary. 


APPRENTlCESHiP 
UPDATE  IS 
DISTRIBUTED  BY 
THE  ALBERTA 
APPRENTICESHIP 
AND  INDUSTRY 
TRAINING  BOARD 
IN  RESPONSE  TO 
INDUSTRY  MEMBERS' 
REQUESTS  FOR 
MORE  INFORMATION 
ABOUT  ALBERTA’S 
APPRENTICESHIP  AND 
INDUSTRY  TRAINING 
SYSTEM. 


RAILWAY  CAR  TECHNICIAN 

PROVISIONAL 

COMMIHEE 

PO  Paul  Soetemans 
Sec  Darrell  Mottershead 
Consultation  with  related 
trades  occupations  has 
been  completed  ir^  regard 
to  creating  the  railway  car 
technician  optional  certification 
trade.  Consultation  with  other 
government  jurisdictions 
continues. 


CATHODIC  PROTECTION 
TECHNICIAN  PROVISIONAL 
COMMITTEE 

PO  Serge  Laroeque 
See  Darrell  Mottershead 
Research  to  identify  the 
cathodic  protection  indusfry  in 
Alberta  has  been  completed. 

Key  findir?gs  will  be  presented 
to  industry,  the  Electrician  PAC 
and  the  Cathodic  Protection 
Technician  Provisional 
Comimittee  in  January  2009. 


Consultation  with  related 
trades  continues.  For  more 
information,  contact  the 
secretary. 


NATURAL  CAS 
COMPRESSION 
TECHNICIAN 
PROVISIONAL 
COMMITTEE 
PO  Ralph  Hartman 
Sec  Darrell  Mottershead 
Consultation  with  related 
trades,  occupations  and 
government  jurisdictions  has 
been  completed  in  regard 
to  creating  the  natural  gas 
compression  technician 
optional  certification  trade. 
The  completed  appliation  for 
creation  of  this  trade  has  been 
forwarded  to  the  /Mberta 
Apprenticeship  and  Industry 
Training  Board  for  review. 


